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POSITIVE  BEHAVIOUR  POLICY 

 
Introduction 
Knockahollet Primary School seeks to establish positive discipline which will promote the holistic 
development of every child.  The Positive Behaviour Policy contributes to the overall Pastoral Care Policy 
within the school. The school wishes to promote its concepts of discipline, recognising that each child has a 
fundamental right to learn and every teacher has a duty to teach. 
Our Positive Behaviour Policy seeks to underpin teaching and learning whilst endeavouring to develop the 
dignity, responsibility and well-being of each child.   
 
School Aims – General 
 

1. To create a safe, secure and stimulating learning environment. 

2. To develop an ethos of mutual respect and understanding. 

3. To ensure that each pupil fulfils his or her moral, intellectual, spiritual, social, aesthetic and 
emotional potential 

 
4. To create an environment where children enjoy learning and so promote lifelong learning. 

 
Aims of Policy 
 

It is our aim to:- 
1.  Develop positive discipline practices that seek to establish effective learning and teaching. 
2.  Seek to enhance the self-esteem of all members of the school community. 
3.  Maintain the ethos of the school by creating an atmosphere of mutual positive respect where each 

person in the school community is valued as an individual. 
4.  Encourage each pupil to fulfil his/her moral, intellectual, spiritual, psychological, social, aesthetic and 

emotional potential to the full by implementing the school’s general educational objectives. 
5.  Provide opportunities for the children to develop self-confidence by experiencing success in learning 

and by becoming aware of the needs of others through self-discipline based on respect for others. 
6.  Draw on and respond to data from the most recent Pupil and Parental Questionnaire, to continue to 

provide a warm happy, secure environment by establishing a school community where pupils, teachers, 
parents and all staff enjoy a sense of belonging and realise the importance of their contribution to the 
overall Pastoral Care Policy of the school. 

7.  Provide support and guidance at all times in relation to Pastoral Care. 
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Objectives: 
 

• To develop the children’s social skills and attitudes to tolerance by encouraging co-operation and 
independence among pupils thereby developing healthy self-respect and respect for the rights of 
others and affirming their worth as individuals. 

• To provide opportunities for pupils to develop positive attitude’s to conflict management. 

• To create an atmosphere in which pupils respond positively in class, take care in their work and 
develop an interest and attention in all areas of their development. 

• To foster good relationships between parents, pupils, teachers, ancillary and auxiliary staff, so that 
they can contribute to the development and on-going review of the Positive Behaviour Discipline 
Policy. 

 
Good Behaviour in Knockahollet Primary School is nurtured through a positive ethos where:- 
 
a) Teachers, parents, children, ancillary, supervisory and dinner staff work together as a caring community 
to provide a happy, secure and courteous learning environment. 

 
b) The provision of a broad and practical curriculum which provides for each pupil as an individual in 
his/her own right and is designed to help each child develop: 

➢ a sense of self-respect, self-discipline and self-confidence; 
➢ respect for others and their property; 
➢ tolerance and appreciation of the opinions of others; 
➢ good manners and politeness; 
➢ a caring attitude and responsibility towards all living creatures, buildings, plants, etc. 
➢ controlled assertiveness regarding views and beliefs. 

 
c) Teacher/parent consultations - both take place formally and informally 
 
d) Opportunities are provided for each child to assume responsibility. 
 
e) Opportunities for each child to develop comradeship through experiences in class lessons, team games, 
educational visits, residential trips, assemblies, drama, extra-curricular activities, sports days, concerts, 
collections for charities, etc. 
 
f) A school environment exists in which children are encouraged to feel pride in maintaining a high level of 
cleanliness, tidiness and appearance. 
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PUPILS 
Rights 
Pupils have the right to: 

• have their needs met and be 
educated to their full potential 

• be treated with respect 

• a safe, secure, stimulating and happy 
environment 

• be listened to 

• achieve success and have that success 
acknowledged 

 
Responsibilities 
Pupils have the responsibility to: 

• work to the best of their ability 

• treat all members of the school 
community with respect 

• behave appropriately in class and 
playground 

• listen to others and respect their 
opinions 

 
TEACHERS 
Teachers have the right to: 

• respect from all members of the 
school community 

• work in a safe, healthy environment 

• support from all members of the 
school community 

• be consulted on matters associated 
with the school 

• enjoy their work and achieve job 
satisfaction 

• be treated with respect by pupils and 
parents 
 

 
 
Teachers have the responsibility to: 

• create a stimulating happy learning 
environment 

• meet the needs of the pupils 

• manage behaviour positively and 
acknowledge success 

• support colleagues 

• communicate effectively with parents 

• treat pupils and parents with respect 

PARENTS 
Parents have the right to: 
 

• know that their child will be kept safe 
in school 

• have their child educated according to 
his/her needs 

• be listened to and have concerns 
dealt with 

• information on their child’s progress 

• be treated with courtesy and respect 
by all Staff 

 
Parents have the responsibility to: 
 

• co-operate with and support the 
school 

• promote good behaviour at home 

• ensure that children are punctual and 
attend well 

• ensure that children are equipped for 
school 

• ensure that Homework’s are 
completed 

• treat all Staff with courtesy and 
respect 
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SCHOOL  RULES 
Following consultation with pupils (Appendix 4) and staff, the following rules have been drawn up: 
 
1.  Learning 

• We try our best at all times 

• We listen carefully, follow instructions and always make a big effort to finish work on time 

• We ask for help if there is something we don’t understand 
 
2.  Manners 

• We speak politely to people we meet around the school 

• We take turns to speak, listen to others and respect their views even if they are not the same as our 
own 

• If we have hurt someone by something we have said or done we remember to say “sorry” 
 
3.   Safety 

• Following the School Rules will keep us safe 

• We follow our Teacher, Classroom Assistant or Lunchtime Supervisor – we never run ahead 

• We remember our Road Safety inside the school grounds as well as outside 

• We will adhere to our Acceptable Use Policy when using ICT in school and at home 
 
4.   Behaviour 

• We will walk in a quiet and orderly manner around the school 

• We keep our hands, feet and objects to ourselves 

• We use kind words to each other – no name calling, teasing or bad language 

• We don’t play roughly 
 
We do not accept 

• Bullying behaviour 

• Stealing 

• Inappropriate language 

• Fighting / Violence 

• Destruction of property 
 
 
Promoting and Sustaining Good Behaviour 
All staff will promote positive behaviour by seeking to acknowledge the good behaviour of all children.   
Strategies such as proximity praise, and reward systems will be used. Circle Time is used to help develop 
positive relationships between pupils and between teachers and pupils. Both teaching staff and ancillary 
staff will seek to manage behaviour using positive methods - staff have received training from EA-NE on 
Positive Behaviour Management/Assertive Discipline and teaching staff have been trained in the 
implementation of Circle Time. The school has established a balance of rewards and sanctions. 
 
Rewards and Sanctions 
The school will seek to acknowledge the good work and behaviour of all pupils. 
Each child will be given the opportunity to succeed and to have that success acknowledged. Our school 
seeks to enhance the self-esteem of all. 
The reward system aims to move children from working for extrinsic rewards where we change behaviour 
and gain compliance to working for intrinsic rewards where attitudes have changed and children are 
motivated. Rewards used will include whole school and individual classroom systems. They will encourage 
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pupils to take responsibility and will be appropriate to meet individual needs. Links with parents are 
developed and maintained. Examples of rewards and sanctions are included in Appendix 1. 
While all staff will use positive management strategies whenever possible, from time to time it may be 
necessary to impose sanctions.   
Staff will deal with inappropriate behaviour (See Appendix 2.) using the least to most intrusive approach. 
 
Sanctions used may include: 

• a look 

• a gesture 

• a rule reminder 

• warning 1  2  3 

• class time out   - in own classroom 
         - in another classroom 

• withdrawal of privilege 

• work to be completed and signed at home 

• break/lunchtime detention 

• Daily Report 

• Referral to Teacher or Principal 

• Contact parent 
     and in extreme cases: 

• Suspension 

• Expulsion 
 
Link with The Code of Practice  (See Appendix 3) 
When a classroom teacher recognises inappropriate behaviour he/she will use normal classroom strategies 
to deal with it. 
When this is unsuccessful and the behaviour is affecting the teaching and learning in the classroom, then 
the child should be placed at Stage 1 of the Code of Practice. 
The SENCO and the class teacher should draw up an Action Plan, prioritising behaviour and identifying 
targets and strategies. This should run for a period of approx. six weeks and a review should then take 
place. Where appropriate, the pupil who exhibits extreme behaviour traits, may be referred to Northern 
Health and Social Care Trust.  
 
Links with other Policies 

• SEN 

• Anti-Bullying 

• Child Protection 
 
 
 
This Policy will be reviewed biannually and amended, after consultation, when appropriate. 
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                                                                                              Appendix 1 
 

Examples of Rewards (Whole School) 
 

Key Stage 1 
Certificate – e.g. Good manners, best behaviour 
Recognition of achievement out of school e.g. BB, Guides, Swimming, Speech and Drama, Irish Dancing 
Awards for Anti-Bullying Week 
Prizes for Healthy Eating 
House Points Charts 
Lunch-Time Prizes 
Recognition at Assemblies by Teacher/Principal 
Star Pupil Awards 
 
 
Key Stage 2 (as above plus) 
Awards for Anti-Bullying Week 
Prizes for Healthy Eating 
House Points Charts 
Lunch-Time Prizes - one each half term  
Recognition at Assemblies by Teacher/Principal 
Star Pupil Awards 
 
 
 
 

Examples of Rewards (classroom) 
Private Praise 
Whole Class Praise 
Smile 
Teacher’s verbal/written comment 
Stickers on books, charts, stars, badges 
Giving Responsibility 
House Points 
Prizes 
Excused Homework 
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Appendix 2 
 
 
Examples of Inappropriate Behaviour. 
 
BEHAVIOUR 
 

Level 1 
 

Level 2 Level 3 

 
Not staying in seat 
Fidgeting 
Teasing 
Telling tales 
Pushing in class 
Interrupting Teacher 
Name calling 
Sulking 
Cheekiness 
Inappropriate questions 
Answering back 
Hiding work 
 
 
 

 
Arguing back 
Lying 
Throwing things 
Rudeness to peers 
Rudeness to staff 
Swearing at peers 
Defiance 
Offensive gesture 
Spitting 
Verbal threats 
Destroying own work/ 
others’ work 
 

 
Hitting back 
Kicking 
Fighting 
Swearing at staff 
Stealing 
Physical violence towards 
staff 
Damaging school or 
personal property 
Verbal abuse towards staff 
Vandalism 
Bullying 
Running out of school 
Drugs related incidents 
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Appendix 3 
 

Positive Behaviour and the Code of Practice 
 

STAGE 1  
Stage 1 of the Code relates to the management of special needs within the ordinary classroom. 
There should be, as a result of whole-school discussion, a consensus on how individual class teachers 
should: 
(a) promote positive behaviour 
(b) discourage and deal with unacceptable behaviour 
The most effective means of achieving such a consensus is by a process of whole staff discussion leading 
for example to agreement on: 

• effective positive teaching strategies; e.g. work set is appropriate to pupils’ abilities; clear goals are set 
for each work activity and all pupils understand them before an activity begins; pupils are active 
participants in lessons; pupils receive appropriate positive reinforcement for their efforts and 
behaviour; 

• common class rules; 

• common disciplinary strategies/sanctions 

• measures to prevent and deal with bullying; 

• common approaches to, for example, issues such as conflict resolution, responding to verbal and 
physical aggression and confrontations; 

• the need for a “staff handbook” recording such strategies and agreements; 

• focused in-service training priorities; 

• a system for the early identification of pupils presenting behavioural problems and a policy in relation to 
the “registering” of such pupils. 

 
STAGE 2 
Stage 2 of the Code is “managed” by the school’s SENCO in conjunction with the class or subject teacher 
and other agencies (EA-NE, Educational Psychology, Regional Integrated Support for Schools (RISE)) Again, 
as a result of whole staff discussion, there should be agreement on when, or under what circumstances, it 
is appropriate for class teachers to seek assistance.  Such agreement should address issues such as: 

• referral arrangements; 

• “mentoring arrangements” for young and inexperienced teachers: 

• arrangements for supporting teachers who are experiencing difficulties; 

• pastoral/counselling support arrangements; 

• arrangements for parental consultation; 

• arrangements for suspension etc. 

At Stage 2 of the Code, a Personal Learning Plan (PLP) has to be drawn up, discussed with parents and 
pupils and then implemented. The plan should indicate what strategies the school has implemented and 
proposes to use to manage the pupil’s behaviour and the arrangements for monitoring and reviewing the 
success of these strategies. 
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STAGE 3 
Stage 3 of the Code involves referral to agencies outside the school.   There should be agreement on when, 
or under what circumstance, it is appropriate to refer to outside agencies e.g. 
 

• Educational Psychology; 

• Outreach support services; 

• The Education Authority’s Behaviour Support Team. Following such consultation at Stage 3, a new 

education plan will to be drawn up, implemented and reviewed, again following consultation with 

parents and, if appropriate, with pupils. 
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                                   BEHAVIOUR IN KNOCKAHOLLET PS – Pupils Voice.                       Appendix 4 

The Teachers at Knockahollet PS want to find out what you know and think about pupil behaviour at 

school. Look at each of the statements below and tick the box you that best describes your opinion of each 

one. 

STATEMENT. AGREE DISAGREE DON’T 
KNOW 

I know about the rules in my classroom. 
 

   

I know about the rules in the playground. 
 

   

I know about the rules in the dinner hall. 
 

   

I know what the KPS school rules are. 
 

   

All KPS rules are helpful 
 

   

Some KPS rules are not helpful 
 

   

Rules help people in KPS get along with each other. 
 

   

 

If you think we have an 
unhelpful rule in KPS, write 
it down in the box. 
 

 Why? 

Write down 3 of our school 
rules you think are good 
rules that help us to get on 
with each other. They could 
be from the class, dining 
hall, playground, Assembly, 
school bus ….  

1.      
 

2.     
 

3.  
 
 

 

 

 
Think about a rule that we don’t have but 
you think would make KPS a better place. 
What rule would that be? 
 

 Why? 

Read the sentence 
below.  

IS GREAT IS OK COULD BE MUCH 
BETTER. 

I think the behaviour 
of boys and girls at 
KPS …. Tick one box. 

 
 

  


